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3 METOIO CIPUSHHS PEryJIIOBaHHS TPYIOBHX
BIIHOCHH i COLIATBbHO-€KOHOMIYHHX IHTEpECIB
NpaliBHAKIB Ta TOBAapHUCTBA 3 OOMEKEHOIO
pimmosimanericTio  “MASIK-XY]JISIKU” B
ocobi renepambHOro ampektopa Jlerkoro
Onekcis Ilerpouua, 3 oxHoro Ooky, |1
TPYJIOBOTO KOJICKTHBY, B 0COOI TOJIOBH pajH
TpyJoBOro KOJeKTHBY — XapueHko Jlapuch
IpaniBHu, 3 iHmOro 6oky (Hamani CTOpOHH),
mianucany uei JIorosip mpo HacTyIHE:

1. 3ATAJIBHI IIOJIO’KEHHS

1.1. lle#t KONEKTHBHWH JIOTOBIp YKJIAICHO
BimmosimHo 1o 3akony Ykpaimm "IIpo
KOJIEKTHBHI JoroBopw i yroau". Bin Bu3Havae

B3a€MHi BHMpPOOHWYI, TpPYIOBi i COLIAIBHO-
eKOHOMIYHI BIJITHOCHHM MDXK BJIACHUKAMH,
iHTepecH SIKMX TPENCTABJIsA€ TeHEpATbHUMU

qmpektop ToBapucTsa (Hanam AMiHicTparlis)
i mpamisaukamu TOB «MASIK-XY UK.

1.2. TonoBHMM 3aBIaHHSAM KOJIEKTHBHOTO

moroBopy €  3abe3neueHHs  yMOB U
TisTHOCTI KOJICKTHBY, MaKCHMaJIbHUH
comianpHmii 1 MarepianpHHE  106poOyT
TPALIOIOYHX.

1.3. YMOBH LBOTO KOJIEKTUBHOI'O JIOTOBOPY €
oboB'siskoBuMH s CTopiH, dki  HOro
migmucamy. Lli ymMoBH y BHMAIKy Oylb-fKHX
criopiB 1 pO3XO/UKEHb ~ HE  MOXYTb
TpakTyBaTHcs SIK Taki, II0 TMOripIIyloTh
T10JI0EHHS MPALiBHUKIB, BUXOJISYM 3 JIIOYOTO
3aKOHO/IaBCTBAa Y KpaiHW.

1.4. TlonmoxxeHHs KOJEKTUBHOTO JIOTOBOPY
MOLINPIOIOTHCH Ha BCiX MOCTIHHUX
npaniBHuKiB TOBapHCTBa i € 000B'SI3KOBUMH SIK
s AnminicTpanii, Tak 1 s KOXKHOro 4ieHa
TPYIOBOTO KOJICKTHBY.

1.5. Xomnma 3i Cropin, sKka mignucaia
KOJEKTHBHWH  JIOTOBIp, HE  MOXe B
OJHOCTOPOHHBOMY  TOPSIIKY — HPUITHHUTH

BHUKOHAHHS HOT0 IMOJIOXKCHb.

1.6. lleiff KOJEKTMBHHN JOTOBIp YWHHHWA Y
BAMAAKY 3MiHM  CKJamy, CTPYKTYpH |
HajfiMeHyBaHHs ToBapucTBa, a Yy BHIAIKY
peopranizauii Bi Moxe OyTH NeperisHy THii 32
3rojot0 CTOpiH.

For the purpose of promoting employment
relationship and social and economic interests
of employees of MAYAK-KHUDYAKI
Limited Liability Company represented by the
General Director Oleksiy Petrovych Legkyi, on
the one part, and employees represented by the
Chairman of the Employees Council
Kharchenko Larysa Ivanivna, on the other part
(hereinafter referred to as Parties), executed
this Agreement on the following:

1. GENERAL

1.1. This Collective Employment Agreement is
executed under the Law of Ukraine “On
Collective Employment Agreements and
Contracts”. It outlines mutual industrial,
employment and socioeconomic relations
between owners whose interests  are
represented by the General Director of the
Company (hereinafter referred to as
Management) and employees of MAYAK-
KHUDYAKI LLC.

1.2. The main objective of the Collective
Employment Agreement is to provide
conditions for the employees’ operations,
maximum financial and social welfare of the
staff.

1.3. Terms hereof are binding upon the Parties
who signed it. Those terms in case of any
disputes and differences may not be interpreted
as deteriorating position of the employees
under the valid legislation of Ukraine.

1.4. Terms of the Collective Employment
Agreement apply to all permanent employees
of the Company and are binding both upon the
Management, and upon each and every
employee.

1.5. Neither Party who signed this Collective

Employment Agreement may terminate
fulfillment of terms thereof at its sole
discretion.

1.6. This Collective Employment Agreement
shall be valid in case of change in composition,
structure, and name of the Company, however
in case of reorganization it may be reviewed
upon agreement of the Parties.




1.7. TlonoxeHHs
JOTOBOPY
JAOTOBOPY.

LBOTO  KOJIEKTUBHOIO
IIOTH 10 TIANKACAHHS HOBOIO

1.8. 3miHu Ta JAOTIOBHEHHS 10 LIbOTO JI0TOBOPY
BHOCSTBHCSH BIMOBIAHO hi (4] YUHHOTO
3aKOHOIAaBCTBA Y KpaiHH.

2. OPTAHIBALISI BUPOBHHUITBA I
IPAILL 3ABE3IIEYEHHA
MNPOAYKTHBHOI AIAJIBHOCTI

2.1. AmviricTpaiis 3000B'I3y€ThCS:

2.1.1. Hectu BiANOBiZambHICTB 32 OpraHizamito
I pesyabTatH  (DiIHAHCOBO-TrOCHOAAPCHKOT
nisasHOCTI TOBapHCTBa, pealtizalilo Ha OCHOBI
OZEpXKaHOr0  MPUOYTKY  COWIaTbHUX  Ta
CKOHOMIYHHMX IHTEpPECiB WIEHIB TpPYyI0BOTrO
KOJIEKTHBY BiJIMOBIAHO 110 JH0Y0T0
3aKOHOaBCTBA VYkpainu Ta BOTO
KOJIEKTHBHOTO JIOTOBODY.

2.1.2. 3abe3neunTH NpaliBHUKIB MaTepiabHO-
TeXHIYHUMH pecypcaMH, HEOOXITHWUMH st
BHKOHaHHS BHPOOHWYHX 3aBIaHb, HOPM Ipall
Ta CTBOPHUTH BiIIOBIHI yMOBH TIpalli.

2.1.3. BmockoHamoBaTH i BIPOBAKyBaTH Y
BHPOOHMITBO TPOTPECHBHI  TEXHOJIOTIT B
ramy3l  pPOCIMHHHMITBA 1  TBApHHHHITBA,
BKMBaTH 3aXoliB 10 30inblIeHHs o00csriB

BHPOOHWIITBA TPOAYKLIi 3 ypaXyBaHHSAM
TIOTIATY Ha Hel Ta pUHKIB 30yTy.
2.1.4. Bnposaxysaru CUCTEMY

MaTepiaTbHOTO I MOPAJIBHOIO CTUMYJIIOBAHHS

TNpaliBHUKIB 3 METOIO T ABHUIIIEHHS
NPOJAYKTHBHOCTI  Mparl, SKOCTI TMPOIyKIT,
palioHaTbHOTO ~ BHWKOPHUCTAHHS  TEXHIKH,

obnaaHaHHS, CHPOBHHH i MaTepialib.

2.2. AnmiHicTpalisi HE BIpaBi BHMaraTH BiJ
npaliBHUKa  BUKOHAHHS po6oTH, He
00yMOBJIEHOT TPy AOBUM JIOTOBOPOM
(KOHTpPakTOM) ab0 MOCaTOBHUMHU 1HCTPYKIISIMH.
BHKOHAaHHS OJHUM TIpalliBHUKOM OOOB'SI3KiB
IHIIOTO ~ MOJJIMBO  JIMIIE Yy  BHIAAKax
THMYACOBOI BIICYTHOCTI OCTAHHBOIO y 3B'SI3KY
3 XBOpoOOI, BIAMYCTKOW YW 3 IHIIMX
MOBOXHUX NMpHYHH. [IpH 11bOMY BpaxoBYyeEThCS
HeoOXxinHa npodeciiina MiJIr0TOBKA

1.7. Provisions of this Collective Employment
Agreement shall be valid until a new
agreement is signed.

1.8. Alterations and amendments hereto shall
be introduced according to the valid legislation
of Ukrain_e.

2. ORGANIZATION OF PRODUCTION
AND LABOR, GUARANTEE OF
PRODUCTIVE ACTIVITY

2.1. The Management undertakes to:

2.1.1. Bear responsibility for organization and
results of financial and business activity of the
Company, exercise of social and economic
interests of the employees according to the
valid legislation of Ukraine and to this
Collective Employment Agreement based on
the received profit.

2.1.2. materials
required achievement
objectives, labor standards

respective conditions of work.

Provide
for

and equipment
of production
and create

2.1.3. Improve and introduce advanced
technologies in the sphere of planting and
animal breeding, take measures to increase
volumes of product manufacture in view of its
demand on the selling market.

2.1.4. Introduce a system of financial and
moral incentives of the employees for the
purpose of enhancement of labor efficiency,
goods quality, and reasonable implementation
of the equipment, appliances, raw and other
materials.

2.2. The Management is not entitled to demand
from an employee to perform work not covered
by the Employment Agreement (Contract) or
job description. An employee may fulfill
another employee’s duties only in case of
temporary absence of the latter for illness,
vacation or for other reasonable excuse.
Required professional training of the employee
and his/her engagement with fulfillment of
his/her immediate duties shall be taken into




MpaniBHUKA 1 HOTO 3alHATICTH NMPU BUKOHAHHI
BesnocepeIHiX 000B'I3KIB.

2.3. TpynoBuii KOJEKTHUB 3000B'sI13y €THCS:

2.3.1. He BTpyuaTHcs y rocnoapcbKy Ta IHITY
nisteHICTE  ToBapucTBAa y  BHMajaKax, He
nependavYeHUX YNHHUM 3aKOHO/IaBCTBOM.

2.3.2. Cpo€yacHO 1 SKICHO BHWKOHYBaTH
BHPOOHWUYI 3aBJaHHs, JOTOBIpHI 3000B'sI3aHHS,
Haka3d Ta pPO3MOPSDKEHHS  KEpIBHUITBA
ToBapucTBa 3 MUTaHB BUPOOHUUOT MiSIEHOCTI.

2.3.3. JlorpuMyBaTHCsi BUKOHAHHS TPYAOBOI i
TEXHOJIOTTYHOT JUCIUTUTIHH, BUMOT
HOPMATHBHHX aKTiB 3 MHTaHb OXOPOHM Mpalli,
nbaitinBo BiTHOCHTHCS 10 MaifHa ToBapucTsa.
Ha npoxawHs  AnwmiHicTpamii  HagaBaTH
iHpopMaliro Ta 3BITH TpPO BHUKOHAHHSA
KOHKPETHHX 3aBJaHb 1 3000B'13aHb.

3. TPYAOBI BIIHOCHUHH

3.1. TpynoBi BiZTHOCHHH MiX AJIMIHICTpaLi€tO
Ta TpaliBHUKaMHU 3HCHIOIOTbCS BIANOBIIHO
JI0 JIOYOT0 3aKOHOJIABCTBa YKpaiHU Tpo
TPAIlio Ta bOTO KOJEKTUBHOTO JI0TOBOPY.

3.2. IlpwitHatrs Ha poOoOTy, anamTauis
MpAliBHUKIB  3TIMCHIOETBCS  HA  MiACTaBi
MOJaHUX 3asB Ta IHIIAX JOKYMEHTIB Ha iM's
mapektopa  ToBapuwcTBa, a  Takox Y
BIAMOBIAHOCTI ICHYIOYHMX METOJHK, TONITHK,
MPUIHSATHX B TPYITi KOMIIaHIH.

3.3. Jlo mowatky poOOTH 3 NPUHHATUMH
MpaIiBHUKAMU T  PO3MHUCKY TPOBOJUTHCS
IHCTPYKTaX 3 OXOPOHH Ipalli, 03HaOMIIEHHS 3
MoCajioBHMH O0OB'SI3KaMH Ta YMOBamH Ipali
Ha poOOYOMY MiCIli, KOJIEKTHBHHUM JI0IrOBOPOM

Ta TpaBWJIaMH BHYTPILIHBOIO  TPYyA0OBOrO
PO3MOPSIKY.

3.4. Anminictpanisi 3000B'si3aHa JTIOBECTH 10
MpaliBHUKIB  1MOCaaoBi/pobodi  IHCTpYKLIl

(TONTOXKEHHS), B SKUX MependavyaroTbes 3MicT
poboTH 3rigHo 3 podecieto, nmpasa, 000B'I3KN
1 BIAMOBIJAJIBHICTD TIpalliBHUKA.

3.5. 3BigpHeHHS 3 poOOTH TMPAIIBHUKIB,
NEepeBEICHHST Ha IHIIY poOOTY 3AiHCHIOETHCS
AIMIHICTpali€l0  BIOMOBIAHO [0 YHWHHOIO
3aKOHO/IaBCTBA Vkpainu, PUHHATHX

account.

2.3. The employees undertake to:

2.3.1. Avoid from interfering with business and
other activity of the Company in cases not
covered by the valid legislation.

2.3.2. Perform production tasks, contractual
obligations, instructions and orders of the
Company concerning business activities in a
timely and quality manner.

2.3.3. Observe labor and process discipline,
environmental regulatory requirements, treat
Company’s property with care.

Upon the Management’s request, provide
information and reports on fulfillment of
certain tasks and duties.

3. EMPLOYMENT RELATIOSHIPS

3.1. Employment relationships between the
Management and employees shall be exercised
according to the valid labor legislation of
Ukraine and this Collective Employment
Agreement.

3.2. Employees shall be recruited, onboarded,
based on applications and other documents
submitted to the Company’s Director, and
according to methods, policies available in
Corporate Group.

3.3. Before starting working, the recruited
employees shall be briefed for health care, job
description and work conditions at the
workplace, the Collective Employment
Agreement and corporate code of conduct.

3.4. The Management shall advice the
employee of the job description (terms)
outlining the scope of work according to the
trade, rights, obligations, and liability of the
employee.

3.5. The Management shall fire employees,
transfer them to another job according to the
valid legislation of Ukraine, available
corporate methodics, policies, the actual




KOPMOPATHBHUX METOIWK, TOJITHK, IaHOTO
KOJIEKTHBHOTO IOTOBODY.

3.6. V BumMagkax MOpPYIICHb IpaliBHUKaMH
TPY/I0BOi JWCLUMIUIIHK, TIPAaBAJ BHYTPIIIHEOTO

TPYZOBOTO PO3MOPSIIKY Ta iHIIMX
MPaBOMNOpPYyLIEHb AnmMinicTpanis MOXK€E
BWHOCHTH 1l TNUTaHHS Ha 300pH TpPYIOBHX
KOJIEKTHBIB, a TaKOX iHbOpMYyBaTH
MPAIOIUNX npo BIXKHTI 3ax0/
JAWCIMTIIIIHAPHOTO Ta MartepiabHOro
XapakTepy.

3.7. Jlo mpauiBHKKIB, SIKi 10MYCTHIIN TIPOTYJIH,

nepebyBaHHs Ha poOOTI y HETBEpe3OMY CTaHi,

PO3KpadaHHs MaifHa TosapucTsa,

PO3TOJIOLIEHHS KOMEpLIHHOT TAEMHUIII,

cHCTeMaTH4YHe HeBHKOHAHHS CBOIX 00OB'A3KIB,

MOPYIIEHHsS TPYXOBOI JMCLMIUIHH, MPaBHII

OXOPOHM Tpalli Ta TEXHIKM O€3MCKH MOXKYTh

6yTH 3aCTOCOBaHI HACTYIHi 3aCO0M BILTHBY:

*  [IepeHECeHHs  BIANYCTKM HAa  Mepiox,
Herepe0adeHHUH rpadikom (okpim
MiTBrOBUX KaTeropiit MpaiiBHKUKIB);

« noBHe mO30aBIEHHs TpeMiil Ta IHIIWX
BUIIB 3a0XOY€Hb 3a TMEpioJ, B AKOMY
Bi10yT0CS TIOPYIIEHHS

« 1030aBieHHs  mpeMii
po0OTH 32 PIK;

*  HEHaJaHHs MaTepiaJbHOI J0MOMOTH;

33 TICyMKamH

« BigMoBa y TIpHMBiTaHHI 3  Harojiw,
nependaveHol JTaHUM KOJICKTHBHUM
JIOTOBOPOM;

 BisMOBa y 3ampoLICHHI Ha KOPIOPATHBHHI
3axin (CBATKOBa BeYeps, KOPIOPATHBHA
0i3/1Ka, KOMaH/I0y TBOPSHHS Ta iHIIE);

*  OrOJIOUICHHS JOTaHH;

* 3BiJNBHEHHS  BIIIOBIIHO
3aKOHOJIaBCTBA Y KpalHH.

o YHUHHOTO

3.8. 3axomd JMCIMIUIIHAPHOTO — XapakTepy
MOXYTh OyTH 3aCTOCOBaHi [0 KepiBHMKIB
CTPYKTYpHHX TMiIPO3MiNiB, sIKI HC BHKOHYIOTH
000B'SI3KIB 1100 TOINEPE/LKEHHS MOPYLICHB
TpyZOBOi  AMCUMILUTIHH  MUICTIAMH  iM
MpaniBHUKaMH.

4. HOPMYBAHHSI I OTIJIATA ITPALI

4.1. Tlpum mignmucaHHi TPYIOBOTO JOTOBOPY
(KOHTpaKTy) AJMiHicTpallis [IOBOAMTH JIO
BiJIOMa TAIliBHUKA PO3MIp, TMOPSIOK i TepPMiH
BMIUIATH 3apoBITHOI IUIATH, YMOBH 3TIIHO 3

5

collective agreement.

3.6. Should the employees breach the labor
discipline, code of conduct and in case of other
violations, the Management may raise this
question at the meeting -of employees, and
inform the employees of disciplinary and
financial actions.

3.7. The following means of influence may be
applied to employees who were absent from
work, appeared at work drunk, embezzle
Company’s property, disclosure of confidential
information, systematically fail to fulfill their
obligations or fail to observe labor discipline,
Safety Rules and prevention of accidents:

shift of their vacation to a period not
covered by the schedule (except entitiled to
benefits employees);

complete deprivation of bonuses or other
means of compensations and benefits for the
period when violations were committed;
deprivation of anuual bonus;

failure to provide financial assistance;
depriviation of greeting according to the
events stated in the actual collective
agreement;

depriviation of invitation to the corporate
event (corporate party, excursion, team-
building etc.);

delivery of a reprimand;

dismissal according to the valid legislation
of Ukraine.

3.8. Disciplinary actions may be applied to the
heads of structural units who default on their
obligations to prevent from labor discipline
violation by its staff.

4. WORK STANDARDIZATION AND
WAGES

4.1. When signing an employment agreement
(contract), the Management shall inform the
employee of the amount, terms and dates of




AKHMH MOXYTb 3IIHCHIOBATHCS YTPUMAaHHS i3
3apo0iTHOI TUTATH.
4.1.1. Bunaropona npaniBHukam ToBapucTBa
3a BHKOHaHy poOOTy TpOBagWMThCs 32
11049acCOBO/TIOYACOBO-IIPEMIAIBHOIO  Ta  3a
BLIPAIHO-TIPEMIAIBHOIO  CHCTEMaMH  OTUIATH
npatii.
4.2. JIns nmpauiBHHKIB, TpoQeciiiHi Ha3BH SKUX
BilHECEHO 110  Karteropiii  «KepiBHUKHY,
«Cryx6oBui», «PobitHukn», PobGoTtonasers
BCTAHOBIIIOE TOAWHHI Tapu(dHiI CTaBKHM Ta
MOCaaoBl OKJIAAM, 3TITHO 3 3aTBEPKEHUM
WTaTHUM  posksagoM.  Omjara  mpaui
npaiiBHUKa BHW3HAYAETbCS HOro 0COOMCTHM
TPYJIOBHM BKJIQJIOM, BpPaxOBYIKOYH KiHIIEBI
pe3ybTaTu pobotu MiAmpUeMcTBa |
MaKCHMaJIbHUMH PO3MipaMH HE 0OMEKY€ThCS.
MinimanbsHa 3apo0iTHa riara
NpalioOlouYuX  HE  MOXe  OyTW  Hukua
BCTAQHOBJIEHOTO TapaHTOBAaHOTO MiHIMaIbHOTO
posmipy omuati mpami. Jlo  MiHIMaTbHOT
3apo0iTHOT TUIATH HE BKJIKOYAIOTHCS HalI0aBKH,
320X04yBaJIbHI Ta KOMIICHCALlifHI BUTIJIATH.

4.3. 3apobiTHa maTa BUIIAYYETHCS 32 MicClLIEM
nocTiiiHOT poOoTH 2 pa3u KOXKHOTO MicCsIs.
3apo0iTHa mulata 3a 4ac 4YeproBoOl BiITYCTKH
BHIUIAYYETHCS HE TI3HIME HiX 3a 3 aHl 10
MOYaTKy BIAMTYCTKH.

4.4. AnMiHicTpallis NepioaWYHO Teperisiae
po3mipu TapudiB Ta pO3psMiB BIAMOBIAHO 10
IHAEKCY iHGIIAMIT .

45. V Bumagky HECBOE€YACHOI BWILIATH
3apo0iTHOI MJIaTH KOMIIEHCYBATH TpalliBHUKaM
BTPaTH YacTKM 3apIulaTH 3TLAHO 3 HilOYHM
3aKOHOJAaBCTBOM.

4.6. Ctpykrypa 3apoOiTHOI MJIaTH CKIIAAETHCS
3 OCHOBHOI 1 JIOTaTKOBOI 3aprijlaTH, a TAKOX 3
IHIOHX 3a0XOYYB&JIBHHX 1 KOMIIEHCAIlIHHUX
BHILIAT.

4.7. Pobora y cBsiTkoBi, HepoOoui Ta BHXiJHI

AHI, SKIIO BOHA HE KOMITEHCYETBCS IHIITHM
9acoM BLAMOYHHKY, a TaKOXK y
TTOHATHOPMOBH qac OTLJIaYYEThCS y

MOABIHHOMY pO3Mipi.

KepiBauM npaliBHUKaM i
crienianictaM 3a poOOTy B BHXIAHI i CBATKOBI
IHI, SKIIO BOHA HE KOMIICHCYETBHCS IHIIAM

wages payment, conditions which apply to
deductions from the wages.

4.1.1. Compensation for the employees’ work
is provided by payment for labour by hour/ by
hour plus bonus and piece work payment for
labour.

4.2. Wages of the employees who belong to the
category of “Managers”, “Officers” and
“Employees” shall be paid according to the
approved payroll schedule. Wages of the
employee shall be determined by their personal
work contribution subject to the outcome of the
company’s operations and shall not be limited
by maximum levels.

Minimum wages of the employees may
not be lower than the guaranteed minimum
amount of wages. Minimum wages shall not
include increments, incentives and
compensations.

4.3. Wages shall be paid on the job location 2
times every month. Wages for the period of
annual leave shall be paid at least 3 days before
the vacation starts.

4.4. The Management shall review amounts of
rates and categories according to the inflation
rate.

4.5. In case of untimely payment of wages,
employees shall be compensated for loss of a
portion of wages according to the valid
legislation.

4.6. Structure of the wages shall be composed
of the base and extra wages, and of other
incentives and compensations.

4.7. Work on holidays, days off and week-
ends, unless it is compensated for by other
vacation period, and overtime, shall be paid at
double rate.

Executives and specialists, for work on
days off and holidays, unless it is compensated
for by other vacation period, shall be paid at a
salary rate for work during the normal work



HacoM BIAMOYMHKY, OIUIAYY€ThCS B PO3MIpi
CTaBKM M0 OKJIaQy B MeXaX BIANpaLlOBaHHS
HOPMH poOOYOro yacy i B MOJABIHHOMY po3Mipi
3BEPX HOPMH POOOYOT0 Hacy 3a MiCsIIb.

4.8. [lpamiBHMKaM, sKi MpaIIOOTh y HIYHHH
gac mpoBoauThes nomuiata 20 % TtapudHOi
cTaBkH (OKJIaay) 3a KOXHY TOJWHY poOOTH Y
gigaud wac (3 22.00 J1O 06.00), s3rigHO
9HHHOTO 3aKOHO/IaBCTBA Y KpaiHu.

49. 3a cymimeHHs mpodeciii, po3MUpPEeHHS
30HU 00CyroByBaHHS a00 301IbIIEHHS 00CsTY
poOOTH 3a BUKOHAHHS OOOB'SI3KIB THMYacOBO
BUICYTHBOTO  TpalliBHUKA  BIPOBAKYETHCS
aomiata 10 50 % tapudHOi cTaBkM (0KJiana),
1110 MOTJTH O BHIIJIauyBaTHCS TIPU HOPMATHUBHIN
4HCEIBHOCTI MpalliBHHKIB.

4.10. 3a poboTy B HeOe3MeUHUX Ta LIKIIUTHBUX
yMOBax JoIulaTa 3iMCHIOIOTBCS, 3TiIHO 110
arectamii poOOYMX MICLb YM JOJaTKaM [0
J@HHOTO JI0TOBODY.

4.11. V BumaaKy MopymIeHHs CTPOKIB BUILIATH
3apobiTHOT TutTaTh Ha 1 Micsup Ta Oinblie,
BUAMOBIAHO 10 IHAEKCY POCTY LiH Ha CIOXHBYI
TOBapW 1 Tapu}iB Ha MOCIYTH, 31IHCHIOETHCS

IHIeK aIlis 3apruiaTu B po3mipax,
nepeadaueHuX  3aKOHOJABCTBOM Y KpaiHH.
HeoOXiaHi 11 OTO KOIITH BUITYKYIOTHCS 3a
paxyHOK MOKpAIIEHHS BUPOOHHUYO-
roCrnoJapcbkoi  MiSUIBHOCTI ToBapucTsa,
HApOLILYBaHHS o0csTiB BUPOOHMIITBA
NPOAYKIii, MiABWINEHHS  MPOJIYKTHBHOCTI

npalli, 3HWKEHHS 3aTpaT BUpOOHHIITBA.

4.12. 3apobiTHa mnjara BHUIUIAYYETHCS, SIK
NpaBWIO, Yy TPOLIOBOMY €KBiBaJIeHTI. 3a
3rO/I0I0 TIpalliBHUKA, B OKPEMHX BHIAIKaXx,
4acTHHA 3apo0OiTHOT TUIaTH MOXKe
BHILTAYYBaTHCSI B HATYpaJIbHii GopMi.

4.13. Mosxe BHIaBaTHCS TPOLIOBE 3a0XOUYCHHS
3a migcymMKaMu poky abo wmicsius, abo 1o
CBSITKOBHUX JaT.

5. BCTAHOBJIEHHSI TAPAHTI,
KOMITEHCALI, IIJIBT.

5.1. IlpaumiBHMKam HaJalOTbCS  TapaHTii,
KOMIIeHcalii MpH CiTy’)kKOOBUX BLAPSDKEHHSIX,
nepei3ai Ha poOOTy B CLIBCBKY MICIEBICTB 1 B

time and at a double rate over the normal work
time for a month.

4.8. Employees who work at night shall receive
extra payment 20% of the rate (salary) for
every hour of work at night (FROM 10:00 p.m.
TO 06:00 a.m.) according to the actual
legislation of Ukraine.

4.9. For holding more than one profession or
extension of a scope of work, for fulfillment of
temporarily absent employee’s obligations, an
extra payment up to 50% of the rate (salary)
which could be paid with normal number of
employees shall be introduced.

4.10. For work in wunsafe and harmful
conditions, extra payments shall be given
according to Certification of Work Sites or
additions to this Agreement.

4.11. In case of failure to meet dates of wage
payment for 1 months or more, according to
the growth index of prices for consumer
products and rates of services, the wages are
subject to indexation in the amount indicated in
the legislation of Ukraine. Funds required
therefore shall be raised due to improvement of
the production and business activity of the
Company, increase in product manufacture
scope, enhancement of work performance, and
reduction of production costs.

4.12. The wages shall be paid as a rule in
money equivalent. With the employee’s
consent, in individual cases, a portion of the
wages may be paid in kind.

4.13. A cash reward may be given at the end of
a year or month or before holidays.

5. ESTABLISHMENT OF GUARANTEES,
COMPENSATIONS, PRIVILEGES.

5.1. Employees shall receive guarantees,
compensations in case of business trips,
moving to a rural area to work and in other




IHIINX BUIIAJIKaX,
3aKOHO/IaBCTBOM Y KpaiHH.
5.2. AnminicTpanis 3a paxyHOK BJIACHHX
KOWITIB BCTAHOBJIIOE JIOJATKOBI KOMIIEHcalii,
rapaHTii, MUIbIu:

nepeadaveHnx

BITAHHSI:

5.2.1. BiraHHs 3 HAPOUKEHHAM IHTHHH.

[Ipy HApODKEHHI IWTHHU B CIM'T TpalliBHUKA
ToBsapucTBa  BHUIUIAYYETHCS  OJHOPA30OBHH
Sonyc, B po3mipi 5 obiuifHUX MiHIMAIBHUX
3apOGITHUX TUTaT - KOXHOMY 3 OaTbKiB, 110
npaimooTh y TOBapyCTBi, MpPH Hpen’ sBIECHHI
CBIZIONTBA [TPO HAPOJDKEHHS IUTHHH,

5.2.2. Bitanus 3 10Bijaeem.
[lpu  Bij3HAueHHI  IOBINEHHMX  jaT  —
20/30/40/50 poxiB Bim [IHS HAPOJUKCHHS

NpaliBHUKIB MiANPHEMCTBA BiTaTH OOHYCOM, B
po3mipi 50% 110CaI0BOTO oKJaxy
(CcepeHBOMICSIHOTO 3apobiTKy) 3a MOMaHHAM
xepiBHHKA CTPYKTYpHOTO  MiZpo3iiny, 3a
VMOBH BIJICYTHOCTI BIIPOJIOBXK POKY poOOTH
AWMCIMTUTIHAPHUX CTSATHEHb.

[Ipy Bim3HAueHHI IOBIIEHHOI HaTH —
60 pokiB BiJ IOHS HAPO/DKCHHS IMpalliBHUKAM
nianpuemcTBa BiTaTH GOHYCOM, B pO3Mipi
100% 10Ca0BOro OKJIany
(cepeIHBOMICAYHOTO 3apoliTKy) 3@ MOJAHHAM
KepiBHMKA CTPYKTYpHOTO Miapo3aimy, 3a
YMOBH BIJCYTHOCTI BITPOJIOBXK POKY poboTH
AMCLUTITIHAPHUX CTATHEHb.

5.2.3. BitaHHs 3a cTax po0oTH B KOMIIaHI.
[Ipu Big3Ha4YeHHi IOBUICHHMX IaT — 5 pOKiB

ctaxy poboth B ToBapHCTBI IpaLiBHHUKIB
nianpuemcTBa Bitatu 60HycoMm, B posmipi 50%

1OCaZoBOr0  OKJIamy  (CepelXHbOMICSYHOTO
3apo0iTKy) 3a TIO/IaHHSIM KepiBHUKA
CTPYKTYPHOTO  TIJPO3AiTy, 3@  YMOBH
BIICYTHOCTI  BIPOJOBX  POKYy  poboTu

THCUHUIUTIHAPHUX CTATHEHb.

[lpy Bia3HA4YEHH] IOBUIEHHHMX HaT —
10/15/20/25/30/35/40 pokiB cTaxy poOOTH B
ToBapucTBi MiAnMpueMcTBa BiTaTH OOHYCOM, B
po3Mipi 100% Moca10BoOro OKJ1aJ1y
(cepeIHBOMICAYHOTO 3apobiTKy) 3a MOJAaHHAM
KepiBHHKA CTPYKTYPHOTO  MiZpo3jiny, 3a
VMOBH BIJICYyTHOCTI BITPOIOBX pPOKY pOOOTH
JMCUHUTUTIHAPHUX CTATHEHb.

cases covered by the legislation of Ukraine.

5.2. The Management shall establish extra
compensations, guarantees, privileges from its
own funds:

CONGRATULATIONS:

5.2.1. Congratulation on the birth of a child.
When a child is born in the family of the
Company’s employee, a one-time bonus in the
amount of 5 official minimal salaries for every
parent who works for the Company shall be
paid against the child’s birth certificate.

5.2.2. Congratulation on the anniversary.
When anniversaries, that is 20/30/40/50 years
from the date of birth, are celebrated, the
company’s employees shall receive a bonus in
the amount 50% of the fixed official salary
(annual monthly income) upon request of the
head of the structural unit, provided no
disciplinary punishment has been applied
during a year of work.

When anniversary, that is 60 years from
the date of birth, is celebrated, the company’s
employees shall receive a bonus in the amount
100% of the fixed official salary (annual
monthly income) upon request of the head of
the structural unit, provided no disciplinary
punishment has been applied during a year of
work.

5.2.3. Congratulation on the Employment
Anniversary.

When anniversaries, that is 5 years from the
date of employment, are celebrated, the
company’s employees shall receive a bonus in
the amount 50% of the fixed official salary
(annual monthly income) upon request of the
head of the structural unit, provided no
disciplinary punishment has been applied
during a year of work.

When anniversaries, that are
10/15/20/25/30/35/40 years from the date of
employment in the Company, are celebrated,
the company’s employees shall receive a bonus
in the amount 100% of the fixed official salary
(annual monthly income) upon request of the
head of the structural unit, provided no
disciplinary punishment has been applied




BitasHs 3a crax poboTH B  KOMMaHii
NPOBOAMTBCS HAMPHKIHII KaJICHIapHOTO POKY.

3.24. Bitanns 3 oapyxenHsm. [IpaniBHukam,
#K1  YCHIIIHO TPOWIUIM  BHUIPOOYBaIBHUM
TEPMIH 1 BIepIIe OAPYXKYIOThCS, MPALIOIOYH B
ToBapucTBi, HaTaBaTH OXHOPA30BHH OOHYC B
pPO3MIpl 'ATH MIHIMQJIBHUX 3apOOiTHUX TUIAT
SLAMOBIIHO /10 3aKOHOIABCTBA.

52.5. BiramHsa mno pe3yabTaTtamM OUIHKH

pigHOI [isIbHOCTI. 3a JIOCSATHYTI BHCOKI
NOKa3HUKH y poOoTi, B3ipHeBHil TposB
MIHHOCTEH  KOMIMaHii  TpW  TPOBEICHHI
CBETKOBHX 3ax0/IiB HaropoJHKyBaTH
NEPEIOBMKIB - BUpPOOHMUTBA,  HalKpalux
NpalliBHUKIB o npodecit IHHUMH
noJapyHkaMu abo rpoIIOBUMH MPEMisiMH.
526, Birauaas 10 JIH9  clIBCBKOTO
rocrnoaapceTna.

Bitati Halikpammx MpamiBHUKIB 10 mpodecii
30 JIHs CUTBCBHKOTO TOCTIOAApCTBA, MPEMi€EL0, B
posvipi 30% Bix MiHIMaTBHOI 3apoOiTHOT
MIaTH, TOASKOK, BITATH YCIX TpaliBHUKIB
Tosapuctea mnpemiero, y posmipi 20% Bix
MIHIMaTBHOT 3apoOiTHOT MJIaTH, 3a TOAAHHIM
KepIBHMKA CTPYKTYpHOTO MiApo3xaidy, 3a
YMOBH BIJICYTHOCTI BITPOJIOBX pPOKY poOOTH
JHCHUTIIIHAPHUX CTSTHEHbD.

5.2.7. Biranns no /IH# 3axucHuka YkpaiHu
NpaliolYMX BETEPaHiB BiliHU, yuyacHukKiB ATO

Ta ocid, Ha SAKUX TIOWHPIOETHCS 3aKOH
Yxpaiuu: " Ilpo cratyc BeTepaHiB BIiiiHH,
rapasTii ix COLIaTBHOTO 3axucTy",
0aHOpa3oBMM  OOHycoM, 'y  po3Mmipi 2

MIHIMAJIBHUX 3apOo0iTHUX TJIaT HIOPIYHO.

53.2.8. BirauHs criBpoOITHHKIB  KOMMaHii
nozapyHkamu 10 HoBoro poky.

5.2.9 BirtanHs jiTeit criBpoOiTHUKIB KOMMaHIl
noaapyHkaMu 10 HoBOro poky: HiTH BIKOM J10
17 pOKiB BKITIOYHO.

52.10. BirawHs  kiHOK  KoMmaHii 3
MIXHAPOIHUM )KIHOYNM JIHEM TTOIapy HKAMH.,

MATEPIAJIBHA IOIIOMOT A:

5.2.11. Ha moxoBaHHS pigHMX TepuIoi JiHii
piaal (OarbkiB, JiTeH, 4YOJIOBIKA /ApPY)KHUHH)
Hazae maTepiajbHy JIOTIOMOTY B pO3MIpi I SITH
MIHIMQTBHUX 3apOOITHHX IJIAaT BiATMOBIAHO JI0

during a year of work.

The congratulation with the Employment
Anniversary is provided at the end of the
calendar year.

5.2.4. Congratulation on Wedding Day. The
employees who have successfully passed the
probation period and get married for the first
time while working at the Company, shall be
provided with the bonus in the amount of five
minimum wages according to the legislation.

5.2.5. Congratulation on the results of the
Process of Annual Performance. For high
professional performance, examplary
Company’s values performance achieved, best
employees in their profession, shall be
rewarded with valuable gifts or financial
bonuses during festive events.

5.2.6. Congratulation on the Agricultural
Day.

The best employees in their profession
shall be rewarded a bonus in the amount of
30% of the officially minimal salary and a
certificate acknowledgement, all the employees
will be payed a bonus in the amount of 20% of
the officially minimal salary on the
Agricultural Day after the official letter of the
heads of the department, in case of non-
refringement during the last year.

5.2.7. Congratulation on the Defendence
Day of Ukraine war veterans and persons
covered by the Law of Ukraine “On Status of
War Veterans, Guarantee of their Social
Security” shall be provided with one-time
bonus in the amount of double minimum
wages every year.

5.2.8. Congratulation of the employees on the
New Year with the presents.

5.2.9. Congratulation of the employees’
children on the New Year with the presents:
children aged till 17 included.

5.2.10. Congratulation of the women on the
Women’s Day with the presents.

MATERIAL HELP:
5.2.11. The Management shall provide
financial support in the amount of five

minimum wages according to the legislation
for burial of relatives of the first line (parents,




3aXOHOJABCTBA TNpH  Tpel sIBICHHI  Korii
CELI01TBA [TPO CMEPTh.
$212. B ocobmuBux  (opc-MaxXOpHUX

sWmaitkax, 3a pIMICHHSM YMOBHOBaXCHHOTO
sepiBHWKA MOXe HaJaBaTHCS MarepiaibHa
Jomomora, mo He rmnependaucHa BHILE, Y
po3Mipi — 10 5 MiHIMaJTBHUX 3apOOITHHX TJIaT.

BE3BITCOTKOBA IIO3HUKA:
52.13. 3a HeoOximHocTi ToBapuCTBO MOXeE
manasaTH  Oe3BimcoTkoBi  rpomosi  a6o

watepiambHi MO3WYKA JUIsl TPAIiBHHKIB, K
sianpamoBany 1 pik B KOMIIaHil, 3a pilICHHSM
sepisauka ToBapuCTBa, 3a BaroMoi MPHYKHH,
v posmipi g0 13 wmiHiManeHHX 3apOBITHHX
f9aT, Ha TEPMiH 110 3-X POKiB.

S3. V Cce30H BECHSHO-MONBOBHX poOIT Ta
30WpaHHs  CLIBCBKOTOCIOAAPChKUX  KYJTBTYD
27 3aQiSHWX [PAlliBHUKIB  HAKa3oMm  T10
NiANPHEMCTBY BCTAHOBITIOETHCSA Tapu( 1oriat
32 po3’I3HUH XapakTep poOOTH.

54V nmepiog HampyXeHWX — MOJbOBHX
CiTBCHKOTOCIIONAPCHKIX POOIT OpraHi3oByBaTH
2 TPAIiBHAKIB TPOMAJICHKE XapTyBaHHS.

55. ToBapWcTBO rapaHTye Oprai3auito
tparcdepy crmiBpoOITHHKIB Ha/3 pobotn abo
KOMIIEHCYE BHTpAaTH Ha TIPOI3J 3a 3rO00
KepiBHUKA MiANPHEMCTBA.

5.6. Anmimictpamis Ha  miacTaBi  3asB
NpPAIiBHUKIB rapaHTye HalaHHs BUTBHOTO 4Yacy
08 OJICp)KaHHS MEIWYHOI JI0MOMOTH, SBKH B
JepKaBHI OpTaHy U BUPIIIECHHS HEOOXLIHNX
cimeitHO-oOyTOBUX MpoOsieM Oe3 Oy/Ib-sIKHX
BMpaxyBaHb i3 3apoOiTHOI myath abo IHWIKX
#e00IPYHTOBAHUX CAHKILIH.

5.7. 3a HeoOXimHOCTI 1 HAsABHOCTI KOIITIB,
anMiHiCTpallis OpraHizoByBY€ TPEHIHTH, KYPCH
MiIBULIIEHHS KBasTidikarii, CeMiHapH,
BHYTpIIIHE Ta 30BHIITHE HABYAHHS 3a PaXyHOK
Tosapucrsa.

5.8 YV BumNaaKy 3BUIbHEHHsS TNpPH BHXOMII Ha
neHcio 3a BikoMm, ToBapHCTBO TapaHTOBAHO
BHIIAYy€ OJHOPA30BY BHXiAHY OTIOMOTY, Y
po3Mipi 2-X CepeIHBOMICSUHMX 3apoOiTHHX
MIaTH/TOCANOBUX  OKJIAAiB,  3TLIHO  JIO
[ITATHOTO PO3KJIaLy Ha MOMEHT 3BiJIbHEHHS.

children, a spouse), against a copy of a death
certificate.

5.2.12. In case of force-majore purposes, in
special cases, by decision of the authorized
executive, financial support not listed above
may be granted in the amount up to 5
minimum wages.

INTEREST-FREE MONEY LOANS:

5.2.13. If necessary, the Company may
provide interest-free ~money loans or
commodity loans to employees who have
worked more than 1 year in the Company, on
the decision of the Director of the Company,
due to the powerful reason, in the amount of up
to 13 minimum wages for a period of 3 years.

5.3. During the spring sowing campaign and
crop harvesting, a rate of extra payments shall
be established for the involved employees in
the company-wide order for travel
requirements of a job.

5.4. During intense agricultural field works,
catering shall be arranged for the employees.

5.5. The Company guarantees organization of
transfer to/from work or compensate transport
expenses after the considerataion of the Head
of the entity.

56. The Management shall guarantee
availability of free time to receive medical aid,
appear before governmental bodies to solve
required family and domestic problems against
employees’  applications ~ without ~ any
deductions from the wages or other
unreasonable measures.

5.7. If necessary and if funds are available,
trainings, seminars, courses, inner and outer
education will be provided and paid by the
Company.

58. In case of firing on the reason of
retirement the employee shall be payed a one-
time the financial support in the amount of 2
monthly salaries/2 average salaries. According
to the manning table on the moment of the
case.
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59 ToBapucTso rapaHTrye MEIUYHE
CTpaxyBaHHsS  Juls  CIHIBpOOITHHKIB  Ta
MOZJIMBICTD MEIWYHOTO CTpaxyBaHHs 4JIEHIB
DOIMHH 332 KOPIIOPaTHBHUMH LIHAMH.

5.10. ToBapucTBO TapaHTye CTpaxyBaHHs
EWTTA JUIS CTTIBPOOITHUKIB Ta CTpaxyBaHHS Bij
EPDHTHYHUX 3aXBOPIOBaHb, 3TIAHO JIOTOBOPY
CTPaxyBaHHS XKHUTTS.

6. PEZXKUM POBOTH, TPUBAJIICTH
POBOYOTI' O HACY I BIAIIOYUHKY

6.1. Jlns mnpauiBuukiB ToBapucTBa pexum
poboH0ro yacy BCTaHOBIMIOETHCS [IpaBuiamu
SHYTPIIIHBOTO TPYIOBOTO PO3MOPSJIKY.

6.2. TpuBamicte po0OYOro dacy He MOKeE
NEPEBUIYBAaTH  pPO3MIpy  BCTAHOBIICHOIO
SHHHHAM 3aKOHOJABCTBOM Y KpaiHu (He Oiblne
40 roJIMH Ha THXIIEHB).

6.3. Pexxum po6otu ToBapucTsa:

s aqMiHTIEpCcOHAITY

* noyaTtok po6otu o 8 roxa. 30 xB.;

* 3aKiHUeHHs poOoTH 0 17 rox. 15 xB.;

* 00iaHs nepepBa - 3 13 rox. 00 xB. 10 13rox.
30 xB.

[T starns: 08:00-16:00.

Jn1s  TpauiBHUKIB  IHIIMX
MLIPO3ILTIB:

* no4atok po6otu o 8 roa. 00 xa.;
* 3aKiH4eHHs poboTh 0 17 roa. 00 xB.;

* 00iaHs nepepsa - 3 12 roa. 00 xB. 10 13 rox.
00 xs.

Buxiani axi - cyboTa Ta Heis.

s nmigpo3ainis, 3aiHATHX y Oe3nepepBHOMY
BHPOOHMITBI  ToOYaToK  poOOTH,  OGiHSs
nepepBa i 3akiHUeHHSI pOOOTH BCTAHOBITIOETHCS
OKPEMO, BPaxOBYIOUH XapaKTep BHPOOHHIITBA
ta rpadiku poOOTH 3aTBEPDKYIOTHCS 1-2 pasu
Ha pik KkepiBHHKOM ToBapucTBa (M0o4YaTOK
KaJIeHIapHOTO pOKy abo ce30HY).

CTPYKTYPHHUX

6.4. Jlnsa MexaHi3aTOpiB Ta iHIIMX MPaIliBHUKIB
¥ HanpyxXeHl NMepiofin CLIbCHKOTOCMIOIAPCHKIX
pobiT Moxe OyTH BBeIEHA MO3MIHHA, BiapsaHa
pobdora abo mixcymoBaHuit 00K poboYoro
Hacy.
6.5.

VYeim KepiBHUKAM

CTPYKTYypHUX 6.5.
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5.9. The Company guarentees the medical
insurance for the employees of the Company
and gives the possibility for medical insurance
of the members of the families in the corporate
prices.

5.10. The Company guarentees life insurance
of the employees and the insurance from
critical illnesses according to the agreement of
the life insurance.

6. WORK SCHEDULE, WORKING
HOURS AND VACATION DURATION

6.1. Work schedule shall be established for the
employees of the Company by the Code of
Conduct.

6.2. Working hours shall not exceed amount
established by the valid legislation of Ukraine
(not more than 40 hours a day).

6.3. Work schedule of the Company:

For the management:

start of work at 08.30 a.m.;

finish of work at 05:15 p.m.;

dinner break — from 01:00 p.m. to 01:30 p.m.
Friday: 08:00-16:00.

For employees of other departments:

start of work at 08:00 a.m.;

end of work at 05:00 p.m.;

dinner break — from 12:00 p.m. to 01:00 p.m.

Week-ends — Saturday and Sunday.

For units involved in continuous production,
start of work, dinner break and end of work
shall be established individually, with regard to
the nature of production: and the time-tables
are approved once or twice a year by Head of
the entity (at the beginning of the calendar year
or season).

6.4. For machine operators and other
employees during intense agricultural works, a
mode of working in shifts, piece-rate system,
summarized working time may be introduced.

shall be

Irregular  working hours




MiIPO3/LiB, arpoHOMaM, BOJIISIM
SCTAHOBJIIOETBCS ~ HEHOPMOBaHMH  poOoumit
ACHbB.

6.6. Hamepenonsi CBSTKOBHX i HEpOOOUHMX
JHiB TpHUBATICTH POOOTH CKOPOUYEThCS Ha
OIHY FOJVHY.

7. BIAIIYCTKHA

7.1. TpuBanicTh WIOPIYHOT OCHOBHOT BLAMYCTKH
2% npaniBHuKiB ToBaprcTBa BCTAHOBIIIOETHCS
=e MeHIe 24 KaJeHIapHUX JHIB.

72 ImBamigam 1 i 2 rpyn miopiyHa OCHOBHa
sianyctka  Hajaethess  TpuBamictio 30
sanesIapHAX JHIB, a iHBatigam 3 rpynu - 26
$a7eHIapHUX JIHIB.

73. Ocobam BikoM 10 18-TH POKiB HaIAETHCS
mopi¥Ha OCHOBHA BLITYCTKa TpHBaTicTIO 31
E2TNSHIapHUHA ICHbB.

74 BianycTkd Yy 3B'SA3Ky 3 HaBUaHHAM Y
cepennix,  npodeciiHO-TEXHIYHKX,  BHIIMX
y=G0BHX  3aKJIaJax HaJaloThes  3TIAHO 3
Jaxonom Ykpaiuu "IIpo BimmycTku".

7.5, lllopiuHa 01aTKOBA BIITYCTKa HAa€ThCs
mpalliBHUKaM:

* 3 WKUMBAME | BXKMMH YMOBaMH IIpall,
3riAHO J0JATKIB 10 JaHOTO J0rOBOPY;

* gKi [pamiolTh 3 TEPCOHATBHHUM
£OMITIOTEPOM 10 4-X KaleHJapHUX [HiB 3
ypaxyBaHHsSM  (aKTHYHO  BIANPAIOBAHOTO
=acy Ta 3 HEHOPMOBaHMM pOOOYMM JHEM —
37150 3TIHO JOJATKIB JI0 TaHOTO JIOTOBOPY.

7.6. Ilpaso mpaiiBHMKAa Ha LIOPIYHY OCHOBHY
T2 107aTKOBI BiMYCTKH MOBHOI TPHUBAJIOCTI Yy
mepunii pik poGOTH HacTae TMiC/s 3aKiHYCHHS
mecTH  MicsliB  OesnepepBHOI  pobOTH Y
Toszapuctsi. [[{opiuni BiamycTku 3a Apyruil Ta
HacTymHI POKM  MOXYTh OyTH  HajaHi
ppamisHikaM y  Oyap-fKkud ~ Hac 32
MOTODKEHHSM  KEpIBHMKAa  CTPYKTYPHOTO
miApo3iNy, KepiBHMKA MiANPHEMCTBA  Ta
rpadika BITYCTOK.

7.7. AnmigicTpauis 3060B'si3aHa MOBIIOMHTH
npaiiBHUKA NPO JaTy MOYaTKy BUIITYCTKH, aje
=e mizHime, SK 3a JBa THXHI.

established for all executives of the

departments, agronomists, and drivers.

6.6. On the eve of holidays and days off, the
working hours will be reduced by one hour.

7. VACATIONS

7.1. Annual basic leave shall be established at
least 24 calendar days for the Company
employees.

7.2. Disabled people of 1% and 2™ categories
will be provided with 30-calendar day basic
leave, and disabled people of the 31 category
shall be provided with 26-calendar day leave.

7.3. People under 18 shall be provided with an
annual basic leave of 31 calendar days.

7.4. A leave for the purpose of attending

secondary,  vocational  training,  higher
educational establishments shall be provided
according to the Law of Ukraine “On
Vacations”.

7.5. Annual extra leave will be provided to the

employees:

e with harmful and heavy work conditions
according to annexes to this agreement;

e who work with PC — up to 4 calendar days
with regard to actual period worked and for
irregular working hours: annexes to this
agreement.

7.6. An employee’s right to annual basic and
extra full-time leaves during the first year of
work shall emerge after six months of
continuous work in the Company. Annual
leaves at the second and following years may
be provided to the employees at any time after
the Head of the Department and Head of the
Entity agreement according to the leave
schedule.

7.7. The Management shall inform the
employee of the day of start and end of the
leave, however at least two weeks prior to it.

12




78 IllopiuHy BIiAMyCTKYy Ha MpPOXaHHS
UpailiBHAKA MOXXe OyTH MOIIJIEHO HA YaCTHHU
53 15-9KO0i TPHMBAJIOCTI 32 yMOBH, IO OCHOBHA
ScanepepBHa il YaCTHHA CTAHOBUTHME He
wecHwe 14 xaneHaapHUX JIHIB.

7.10. CouiasbHi Bixmycerku:

7.10.1. Ha mincraBi MeIMYHOTO BHCHOBKY
®IHKaM HaJaeThes OIUIaYyBaHa BiAMYCTKa Y
38 #3KY 3 BariTHICTIO Ta MOJIOraX TPUBAIICTIO:

* 120 nosioriB - 70 KaJleHIapHUX JIHIB;

* micas mojoriB - 56 kaneHmapHux aHiB (70
SATICH/IaPHUX JHIB - Y pa3i HAPOKEHHS JBOX |
Simsime aiTel Ta NpH yCKIIaaHEHH] MOJIOTIB).

7.10.2. Kinkam, SIKi YCUHOBHITH
HOBOHapO/UKEHUX JiTell Ge3mocepeaHbo 3
1070r0BOr0 OyIMHKY HATa€Thes BIAIYCTKA 3
aHS YCHUHOBJICHHS TPUBAITICTIO 56
sanennapanx 1HIB (70 KaneHIapHWX JHIB -
TpH YCHHOBJICHHI JBOX 1 OinbIe miTeit).

7.10.3. Tlicns 3aKiHUEHHS BIAMYCTKH y 3B'S3KY
3 BariTHICTIO Ta MOJIOTAMH 3a Oa)KaHHAM SKIHKH
i HajacThCs BIANMYCTKA JUIS JIOTJISAY 34
JMTHHOIO JIO TOCATHEHHS HEIO 3-pIYHOTO BiKY.

7104, XKinmi, ska mpamoe i Mae ABOX i
Siaswie giTei Bikom 10 15 pokis aGo mauTHHy-
iHBajlia, HaJae€Thes IOpiYHA  JI0JaTKOBA
OniavyBaHa BiANMycTKa - 10 KaleHIapHuX IHIB
03 ypaxyBaHHS BUXIJIHHUX.

7.10.5. BerepanaM BiitHH Ta oco6am, Ha SKHX
TOWMPIOETECS  YMHHICTD  3aKOHY YKpaiHu
IIpo craryc BeTepaHiB BilfHM, rapanTii iX
COMANBHOTO 3axucTy" - 14 IHIB mopivHo.

7.11. BiamycTka Ge3 30epexenns 3apodiTHol
ILIaTH HA/IaEThCS

T.11.1. Martepi a6o GaTbky, ski MaioTh 2 i
Siaswe aiteit BikoM 10 15 pokis abo auTuHy-
=Banina -10 14 KaneHIapHuX [IHIB HIOPivHO.

7.11.2. YonosikoBi, ApyxuHa SKOTO TepebyBae
¥ micnAmonoromi  Bimmycrmi - gmo 14
S2ICHIApHUX JTHIB MIOPIYHO.

7.11.3. Marepi,
JOMAIIHBOTO

SKIIO JUTHHA TOTpedye
JIOTJIALy  —  TPHWBAIICTIO,

7.8. Upon employee’s request, an annual leave -
may be divided into parts of any duration
provided its primary continuous part will be at
least 14 calendar days.

7.10. Social leaves.

7.10.1. Against a medical statement, women

shall be provided with a paid leave on the basis

of pregnancy and childbirth for a period of:

e before childbirth — 70 calendar days;

e after childbirth — 56 calendar days (70
calendar days — if two or more children are
born and if accouchement is complicated).

7.10.2. Women who adopted newborns
immediately from the maternity home shall be
provided with a leave from the day of adoption
for 56 calendar days (70 calendar days — if two
or more children are adopted).

7.10.3. After the pregnancy and childbirth
leave, if the woman so desires, she shall be
provided with a leave to take care of the child
until it is 3.

7.10.4. Woman who works and has two and
more children under 15 or a disabled child
shall be provided with an annual extra paid
leave — 10 calendar days excluding week-ends.
7.10.5. War veterans and persons covered by
the Law of Ukraine “On Status of War
Veterans, Guarantees of their Social
Protection” shall be provided with 14 days
annually.

7.11. An unpaid leave shall be provided to:

7.11.1. Mother or father who have 2 and more
children under 15 or a disabled child — up to 14
calendar days annually.

7.11.2. Father whose wife is on a post-
childbirth leave — up to 14 calendar days
annually.

7.11.3. Mother, if a child requires home care,
shall be provided with a leave which duration
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SM3IHAYSHOI0 MEAUYHMMHU BHCHOBKaMH, ajie HE
Siasme, SK 0 JIOCATHEHHS JHUTHHOKWO 6-
PESHOTO BIKY.

7114 TlencioHepaM 3a BiKOM Ta iHBaligam 3-i
rpynu - 30 KaleHIapHUX JHIB MOPIYHO.

7115 IsmBamimam 1-i i 2-1 rpynu - 60
S27eHIAPHUX THIB MOPIYHO.

7116, Ocobam, siki oapyxyrwTbes - 10 10
SAICHIAPHUX JIHIB.

7.11.7. llpauiBHuKaM y pasi cMepTi pIAHUX 110
sposi abo no o0y - 7 KaJeHIApHHWX IHIB,
=mWx poiaWMyiB - 3 KajeHaapHi OHI, 0e3
SpexyBaHHS Yacy mpoi3ly o  Micud
DOXOBaHHS Ta Ha3al.

7 118 IlpauiBHuKaM JUlst IOTJISY 32 XBOPUMH
piaEMME TI0 KpoBi abo mo mwmody 3rigHo 3
WeIMYHWMMH BUCHOBKamH, aine He Outbire 30
E27ICHIAPHUX JHIB.

7.11.9. [paniBaKKaM, siKi JTOMYIIEH] 10 BCTYILY
¥ BHII 3aKiIaJd OCBITH - |5 KajeHIapHHX,
=18 Oe3 BpaxyBaHHS 4acy TNpoi3ay A0 Micis
POITAIYBAHHS HABUAIBHOTO 3aKJaly Ta Hasal.

7.12. 3a cimeitHuMu oOcTaBHHaMK abo HIIMMH
UpESMHAMH  TpaliBHUKAM 33 1X  3asgBaMH
womyTe OyTH HaJaHi  KOPOTKOCTPOKOBI
sianyeTku Oe3 30epexeHHs 3apo0iTHOI maTH
=2 TepMiH, BHW3HAYEHWH 3a 3rON0I0 MIXK
SpamiBHUKOM 1 AJIMiHiCTpali€ro, BiANOBIAHO
20 SHHHOTO 3aKOHOJIaBCTBA.

713, BpaxoBywoun 0coO0IMBOCTI  pOOOTH
CLIETOCTITANIPHEMCTBA, 00yMOBIIEHUX
Cc30HHICTIO  poOiT, y Tepiol 3MEHIICHHS
obcary pobortu abo ii BimcyTHOCTI (OCIHHBO-
IWMOBHIT TIepioJ), 3 METOK HEIOMYIIEHHS
cxopouUcHHs  mrary — abo  YMCENBHOCTI
BpAaIEOOYNX,  AIMIHICTpamis  3a  3r0J0M0
NpaniBHEKA, HaJlae BITYCTKY Oe3 30epexeHHs
32po0ITHOT TUIAaTH HA CTPOK, BCTAHOBJIEHWH
JES0H0IaBCTBOM  YKpaiHH. Y  HEoOXIIHMX
ssmanxax AJIMiHICTpauis 3a MOTOKEHHAM i3
SPAmIBEUKOM JIO3BOJISIE TIPAIIOBATH HETIOBHUI
podosmit  neHp  abo  HemoBHMH  poOouni
THEISHBL 3 OIUIATOI 32 (PAKTHYHO BHKOHAHY
podoty abo GakTHYHO BiANpanboBaHMUil yac.

is indicated in medical statements, but not
more than until a child turns 6 years old.

7.11.4. Old-age pensioners and 3-category
disabled people shall be provided with 30
calendar days annually.

7.11.5. 1®" and 2™ category disabled people
shall be provided with 60 calendar days
annually.

7.11.6. Persons who get married — up to 10
calendar days.

7.11.7. In case of death of blood relatives or
relatives by marriage, employees will be
provided with 7 calendar days, in case of death
of other relatives — 3 calendar days excluding
time required to get to the place of burial and
back.

7.11.8. Employees who need to take care of
their sick blood relatives and relatives by
marriage will be provided with a leave
according to the medical statement but not
more than 30 calendar days.

7.11.9. Employees who are allowed to be
enrolled at higher educational establishments
shall be provided with 15 calendar days
excluding time required to get to the location
of the educational establishment and back.
7.12. For family reasons or for other reasons,
employees according to their applications may
be provided with short-term unpaid leaves for a
period agreed upon by the employee and the
Management according to the valid legislation.

7.13. Subject to peculiarities of agricultural
company’s operations, agreed seasonal works,
during a period when a scope of work is
reduced or absent (autumn-winter), in order to
prevent from personnel reduction or a decrease
in a number of employees, the Management,
with the employee’s consent, shall provide an
unpaid leave for a period indicated in the
Ukrainian legislation. If necessary, the
Management, with the employee’s consent,
will allow working half-day or half-week with
payment for actually done job or actual time.
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7.14. I'padix yeproBux MIOPIYHMX BLITYCTOK
saTBep/UKyeThes  KepiBHHKOM ToBapucTsa i
S0S0IMTHCS 10 BioMa BCiX mpaiiBHUKIB. [Ipw
2M3IHAYCHHI YeproBoCTi BIIITYCTOK
SPaxOBYIOThCH 1HTEpEeCH BUPOOHHIITBA,
cimeiinl Ta IHIII 0COOMCTI 0OCTABMHU KOXKHOTO

mpaliBHUKA.

8. OXOPOHA ITPAIII

% 1. 3abesmeucHHs Oe3MEYHHX YMOB Mpall €
ofos's3kOM AIMiHICTpalii, sKa OpraHi3oByeE
ywmoBH TIpani Ha pobouomy Micui, Oe3rexy
TEXHOIOTYHUX MPOLIECiB, MAIlIKH, MEXaHi3MIB,
ofnanHaHHs, IHIIAX 3aco0iB  BMPOOHWIITBA,
sassHicTH 3ac00iB  3aXKMCTy, BIINOBIAHICTD
casiTapHO-OOYTOBUX  YMOB  HOpMAaTHBHHMM
ssTaM 3 OXOPOHM mpaii. 3 Wi€l0 METOIo
A maisicTpallisi 3000B'A3y€THCS:

£ 1.1. 3abesneunTr (QYHKUIOHYBAHHS CHCTEMH
¥ IpasiiHHS OXOPOHOIO TIpall, UIsl HOTo:

= CTBOPIOE BiAMOBimHI cimykOW 1 mpH3HAYae
mocatoBHX 0Ci6, sKi 3a06e3Medy0Th BUPILICHHS
SOEKDETHHX MMTAHb OXOPOHH Tpalll;

* po3poBKY | peanizaiiio KOMIUIEKCHUX 3aX0/1iB
29% JOCSTHEHHS BCTAHOBJICHWX HOPMATHBIB 3
O%OpOHM  Tpaui,  BIOPOBA[Kye  3acobw
wexarizalii BUpOOHUYHX MTPOLECIB;

* VCVHEHHsS [pUYMH, 110 TPU3BOIATE JIO
BCMIAaCHUX BUIIAJIKIB, npodeciiiHuX
SEXBODIOBAHb, | BUKOHAHHS MPOQLIAKTHYHIX
3EXOIB;

= oprasisamilo TpPOBENEHHS J1abOpaTOPHMX
SocTiTDEeHb YMOB TIparl, aTecTamii poOouMx
W.cus Ha BUINMOBIIHICTE HOPMATHBHUM aKTaM
»po OXOpOHY Mpali B MEPioA 1 CTPOKH, IO
BCTEHOBIIOIOTHCS 3aKOHOIABCTBOM;

= BeieHHS  [OCTIHHOTO  KOHTPOMO 34
JoscpEaHHSAM  TPAUIBHHKAMH  TEXHIYHHX
Spouecis, NpaBWl MOBODKEHHS 3 MallMHAMH,
WexaEiaMaMH, YCTAaTKYBaHHSM Ta  IHIIMMH
sscofamy BHPOOHWIITBA, BHKOHAHHAM pOOIT
S.2M0S11H0 J10 BUMOT 010 OXOPOHH TIpalli.

%12 Illpu yKiIagaHHI TpYyJIOBOTO JIOTOBOPY
s=BopMyBaTH TIPAIIBHAKA MiJ PO3IMHCKY MPO
wwoss mpaii B TOBapuCTBi, HasBHICTH Ha
podo=omy Micui, e BiH Oynae TMpailoBaTH,
SefeaneuHUX 1 WIKUUIMBAX — BUPOOHMYMX

7.14. The schedule of annual leaves shall be
approved by the Head of the Company and
shall be made available for all employees.
When determining an order of leaves, the
company’s interests, family and other reasons
of every employee shall be taken into account.

8. OCCUPATIONAL SAFETY AND
HEALTH

8.1. Maintenance of safe work conditions is
responsibility of the Management who
arranges work conditions at the work place,
safety of production processes,  cars,
mechanisms, equipment, other means of
production, availability of protection means,
conformity of sanitary and domestic conditions
with health regulations. For this purpose, the
Management undertakes to:

8.11. Guarantee functioning of occupational
safety management system and for this
purpose:

e forms respective bodies and appoints
officers who deal with resolution of
certain health problems;

o development and implementation of
comprehensive measures required to meet
established health standards, introduces
mechanical aids for production processes;

e climination of causes which induce
accidents, occupation-related diseases, and
implementation of preventive
measurements;

e arrangement of laboratory examination of
work conditions, certification of work
places for conformity with occupational
safety and health regulations for the period
and by deadlines established by the
legislation;

e exercise of continuous control over
adherence to processes, rules of machine,
equipment and other production means
handling, fulfillment of operations
according to occupational safety and
health requirements by the employees.

8.1.2. When an employment agreement is

executed, inform the employee (with him/her

giving a written acknowledgement) of work
conditions at the Company, presence of unsafe
and harmful production factors which haven’t
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$axTOpiB, WO [IE€ HE YCYHYTI, MOMJIHBI
S2CTOUIKK X BIUTMBY Ha 370pPOB'S, @ TAKOXK PO
#0r0 1paBa Ha MUTErY 1 KOMIIEHcalii 32 podoTy
& TaKWX YMOBaX BiJIIMOBIAHO JI0 3aKOHOJIABCTBA
| ¥OJEKTHBHOTO J0T0oBOpYy. TpynoBuil 10roBip
#¢ VKIAQIacThCs 3 TPALIBHUKOM, SIKOMY 3a
WeIHYHUM BHCHOBKOM IPOTHITOKa3aHa poboTa
32 CTAHOM 370pOB'sl.

£ 13. OpranizoByBaTy 3a KowTH ToBapucTBa
SpOBeIeHHS MONEPEIHBOTO (MTPY MPUHHATTI Ha
podoty) i mepiogMuHUX (TIPOTSATOM TPYIOBOI
2ET5HOCTI) MEIMYHHX OTJISIB TIPalliBHHUKIB,
JeEHATHX HA BAXKKHUX poboTax, abo Ha podorax
3 WKUUTMBAMHA YW HEOE3NMEYHWMH yMOBaMH
Spaii, a TakoX LIOPIYHOTO 00O0B'S3KOBOTO
MEIMYHOTO OTJIsiy 0ci0 BikOoM J10 21 pokKy.

3a uyac MTPOXOKEHHS MEAWYHOTO
orasdy 3a MpaliBHUKOM 30epiraeThes Micie
podoTs (mocaza) i cepeHiit 3apobiToK.

% 1 4 OpranizoByBaTH HaBYaHHS, IPOQeCIHHY
SLITOTOBKY 1 TiABMIICHHS  KBasidikarii
BpaliBHUKIB 3 TATAHb OXOPOHH Mpalli.

815 CBoewyacHO HamaBaTH TPaLOIOYNM
SSIXOIITOBHE XapuyBaHHS B JHI (DakTH4YHO
saiiEaTi 3 poOOTOIO 3 WIKIUTMBUMHU (aKTOpamH.
WLAHO I0JATKIB 10 KOJEKTHBHOTO I0TOBOPY.

£ 16 CBoeyacHO BHIABATH MPALOIOYUM
S.IMOBITHO 0 MiOYMX HOPM  CrelialbHUMA
ousr.  crieliasibHE  B3YTTS, iHII  3acoOw
= aMBiIYaJbHOTO 3aXMCTY 3TIAHO JIONATKIB JI0
SOIEKTHBHOTO JOTOBOPY.

SommieHCYBaTH  TIpalliBHMKaM BHTpaTH Ha
spwabaHHs HAMH 3aco0iB  iHIMBITYyalbHOTO
SEXHCTY, 32 BiZICYTHOCTI 1X Ha MiANpHeMCTBi. Y
ssnaiky  JIOCTPOKOBOTO — 3HOCY  3acoOiB
SEXMCTY. HE 3 BHHHM IpAl[iBHUKA, 3aMiHIOBATH
% 32 paxyHOK TiAMPUEMCTBA.

%17 3abesneuntn GesmepeObifiHy poboTy
CE=iTapHO-TIOOYTOBUX IPUMILIEHB, yIIOBHX,
S MEaT TITIEHW  OKIHOK,  BEHTWISLIHHUX
VCTEHOBOK, CTBOPHUTH Oe3NedHi yMOBHM Tpati
L0 3 CaHITapHUMK HOPMaMH | ITPaBHIIaMH.
£ 18 3abe3meynTH CyBOpE JIOTPUMAaHHs
SCDIBHHKAMH i IH)KEHEPHO-TEXHIYHUMH
SpeNiBHWKAMHM BHMOT HOPMATHBHHX aKTIB 3
SwTaEs  OXOpPOHHM  Tpalli, TEXHOJIOTIYHOT
ERCUHTUTIHH, rpadikis TJIaHOBO-
SomepeKYBAIBHAX PEMOHTIB, Oe3nepebiliHy
POSOTY BEHTWISLIHHUX CHCTEM, HE JIOIYCKaTH

. B zZzZ09292 @

been eliminated yet at the workplace where
he/she will work, possible consequence of their
effect on health, and his/her rights to privileges
and compensations for working in such
conditions according to the valid legislation
and the collective employment agreement. The
employment agreement shall not be entered
into with an employee who has medical
contraindications to work for health reasons.

8.1.3. Arrange preliminary (during
recruitment) and periodic (during work)
medical examinations of employees involved
in difficult works or in works with harmful or
unsafe work conditions and an annual
compulsory medical examination of people
under 21 at the Company’s expense.

A position (office) and an average
income are preserved for the employee for the
period of medical examination.

8.1.4. Organize education, professional
training and qualification improvement of
employees concerning health care.

8.1.5. Provide free catering in a timely manner
on days when they are actually engaged with
work with harmful factors according to
annexes to this agreement.

8.1.6. Provide special cloths, special footwear,
other individual protective means (annexes to
this agreement) to employees in a timely
manner. Compensate the employees for
expenses on acquisition of individual
protection means, if they are not available at
the facility. In case of early deterioration of
protective means, not through the employee’s
fault, replace them at the company’s expense.

8.1.7. Provide uninterrupted work of welfare
facilities, shower rooms, ladies’ hygiene
rooms, ventilation equipment, create safe work
conditions according to sanitary norms and
rules.

8.1.8. Guarantee strict adherence to
occupational safety regulation requirements,
process discipline, schedules of planned and
preventive repairs by executives and engineers
and technicians, prevent performance of works
with broken equipment.
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SHKOHAHHS
o0Ia7HaHHI.
%.1.9. He 3actocoByBaTH Mpalio XIHOK Ta
SeTOBHOJITHIX Ha BaXKWX poborax 1 Ha
pofotax i3 wkiamMBUMHE abo HeOe3NeYHUMH
YMOBaMH TIpali, a TaKoX 3alydeHHs 1X 10
miaifiMaHHs 1 TEpEMINIeHHs MPEIMETIB, Maca

poobiT Ha HECTIPaBHOMY

#5MX TIEpEeBHILY€ BCTAHOBJEHI JUIT HUX
rpasEuYHl HOPMH.
HenosHouiTHI ~ npUiMarOThes  Ha

POSOTY JIALIE TICIIS MONEPEAHBOTO MEANIHOTO
Qrasay Ta MMCBMOBOI 3TOIH OaThKIB.

% 1.10. [TpoBOAMTH 3aXONH IIOJO TOJIIIIEHHS
SomexHO! Oe3MeKW, OCHACTUTH BHPOOHHYI
SpeMINIEHHS  MOXKEKHHM — PEMaHEHTOM i
EpEAaULIM, opraHizyBaTH HaBYaHHs
SPSIOUNM TTOXKEKHO-TEXHITHOMY MiHIMYyMy
IWEHb.

% 1 11 3abesnmeuynTH MEAWYHE CTpaxyBaHHS
Si% mpalliBHUKIB.

% 2 llpauisHuky 3000B's13aHi:
#21 3maty 1 BHUKOHYBaTH  BHMOTH
SODMATHBHHMX aKTIB TPO  OXOPOHY  Tpaii,

SpasEaa [OBOJDKEHHS 3 MaIlIHHaMH,
wewasiaMaMM, YCTAaTKyBaHHSM Ta  IHIIMMH
sscofavu BHPOOHWITBA,  KOPHUCTYBATHCSH

Seco0aMi KOJIEKTMBHOTO Ta 1HIMBIIYalbHOTO
%22 JlonepxyBaTHCh 3000B'A3aHb  II0J0
SwopoEW  mpami, nependavYeHuX  HUHHHUM
JES0HO0IABCTBOM, KOJCKTHBHUM J0rOBOPOM Ta
EpEsHI1aMH BHYTPILTHBOTO TPYJ1I0BOTO
POSTOPAIKY .

4.5 TIpoxOaWTH y BCTaHOBIICHOMY IOPSIIKY
SomepensEi Ta  NEpioAMYHI  IHCTPYKTaxi 3
SWTaEE OXOPOHH Tpalli Ta MEIWYHI OTJISIH,

4 1 £ Bawsarty 3axoJIiB MO0 YCyHEHHs Oy lib-
S =@poOHWYOI CHTyalii, fKa CTBOPIOE
swpos =wmTTiI0 abo  370poB'IO oMy Ta
OO ROTHM Horo JTFO/ISIM, HETalHO

WS SOMOETH TIPO BHSIBJICHY HeOe3NeKy CBOro
SewmocepensEsoro  KepiBHMKa  abo  iHINY
ERCEISY 0c00y.

%5 llpamisswkd, 3aliHATI Ha poborax 3
Sesmswewe 200 WKUUTMBMMHE YMOBaMM Tpalli
Sewmomross0  3a0e3meuyeThes  JIKYBaJIbHO-
W Es THEEEM XapyuyBaHHSIM, MOJIOKOM abo
JSMews DISHOUIHHMMH TIPOJYKTaMH, MaloThb
WpESe =2 CEODOHEHHS TPHBAJIOCTI poOOYOTro

8.1.9. Avoid engaging women and minors with
heavy works and works in harmful or unsafe
work condition and with lifting and moving
items weight of which exceeds limits
established for them.

Minors shall be employed only after
prior medical examination and parents’ written
consent.

8.1.10. Take measures to improve fire safety,
equip production facilities with fire remanents
and tools, arrange training of employees
concerning minimum knowledge of fire-
fighting equipment.

8.1.11. Arrange medical insurance for all
employees.

8.2. Employees undertake to:

8.2.1. Know and meet requirements of health
regulations, rules of machinery, mechanism,
equipment and other production means
handling, use collective and individual
protective means.

8.2.2. Fulfill environmental obligations
established by the valid legislation, collective
employment agreement, code of conduct.

8.2.3. Be briefed before commencement of
work and on a periodic basis for environmental
protection and medical examinations as
provided.

8.2.4. Take measures to eliminate any work
situation which threatens life or health of the
employee or people around them, immediately
inform their immediate supervisor or another
official of detection danger.

8.3. Employees engaged with work with heavy
or harmful work conditions shall receive
therapeutic and prophylactic food, milk or
other identical products free of charge, they are
entitled to reduced work hours, extra paid
leave, preferential pension.
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Sacy, J0AaTKOBY OIUIa4yBaHy BIAMYCTKY,
TLIBIOBY MEHCIHO.

%4 IlpamiBHHK Mae MpaBO BIIMOBHTHCH Bij
J0pyYeHOi poOOTH, mNpW  sIKIH CTBOpHIIACs
cuTyauis, HeGesrmewHa Ui HOTO KHTTS UM
230pOB'A, a TaKOX JUTS XHUTTA abo 370pOB's
EmHX Troaen Ta HABKOJIMIITHBOTO

CEpesioBHIIA.

%. COUIAJIBHE 3ABE3IIEYEHHSI.
KOMAH/JIOYTBOPEHHSI.

9.1. Plci IpaIiBHUKH MiJUTATal0Th
2508 93KOBOMY COLIAIBHOMY CTpaxyBaHHIO BiJ

SSmacHMX  BUNAAKIB 1 mpodeciiHUX
JENBODIOBaHb  3TIIHO 3 3aKOHOIABCTBOM
Vapaiuu.

%2 3 Merol  MOKpAalleHHS  3710pOB's
EPEIOI0YHX 3abe3nevuyBaTu pobory
MEMTVHKTY, 3aKyTUISI TH HeoOX1/1H1
METHKAMCHTH.

53 AmvimicTpanis 3a HasBHOCTI KOWITIB 3

WETOR0 O370pOBIEHHS 1 BIIMOYHHKY
SDENMIBHWKIB 3@ TOTODKEHHSM 3 Panoro
TP¥ROBOIO KOJIEKTUBY OpraHi3oBye€
SUDOTEOCTPOKOBI  KCKYPCIHHI  TMOI3AKH 110
SWOEaYHNX  ICTOPHKO-KYJIBTYPHHX  MiCIb
ZEpE2BH.

S % BHIIATH KOWTH JUIA  TNPOBENCHHS
SONEEI0YTBOPEHbD.

8. BLINIOBILIAJIBHICTH CTOPIH,

SUPILIEHHS CIIOPIB
201 ¥V BHNagKy  HEBUKOHAHHA  uH
SESANCEHOIO0  BHKOHAHHS  yYMOB  [BOTO

Srosopy CTopoHM HeCyTh BiAIOBiNATbHICTH

SLINOSITHEO0 10 9HHHOIO 3aKOHOJABCTBA.

Cynepeukn MiX
B TOpSIKY,
30M YKpaiHH.

Croponamwu
BCTAHOBJIEHOMY

_ e

JI0  JUCLHUIUTIHAPHOT,
qH KPUMiHATBHOT
1 He BHKJIOYAe MaTepialbHOl
1 BHHHHX 0Ci0.

8.4. Employee is entitled to refuse work
entrusted to him/her which creates a situation
unsafe for his/her life or health, and for life or
health of other people and environment.

9. SOCIAL INSURANCE.

TEAMBUILDING.
9.1. All employees are subject to compulsory
social insurance against accidents and

occupation-related diseases according to the
legislation of Ukraine.

9.2. For the purpose of improvement of
employees’ health, establish a functioning
medical-aid station, buy required medications.

9.3. The Management, if funds are available,
for the purpose of health improvement and
recreation of employees with consent of the
Council of Employees shall arrange short-
terms excursion tours to the sites of the state.

9.4. Allocate funds to arrange teambuilding
events.

10. LIABILITY OF PARTIES,
RESOLUTION OF DISPUTES

10.1. In case of failure to fulfill or improper
fulfillment of terms hereof, the Parties shall be
liable according to the valid legislation.

10.2. Disputes and differences arising between
the Parties shall be resolved as provided by the
legislation of Ukraine.

10.3. Bringing to disciplinary, administrative
of criminal liability shall not exclude financial
liability of guilty persons.
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11. MPUKIHIEBI IIOJIOKEHHSI

11.1. Crpok nmii mporo morosopy 3 0l ciuns
2021 poky - 1o 31 rpyaust 2025 poky.

112 3wmiaM Ta JOMOBHEHHs 10 JloroBopy
SpoTATOM  TepMiHy  Horo  nmii  MOXyTh
DCHTHCS JIMIIE 3@ B3aEMHOK  3T0JI0KO
CTODIH.

1.3, Konrpons 3a BukoOHaHHAM Jlorosopy
TdcHI0EThes Oesnocepeinbo CTopoHamu abo
F0BOKCHUMH HUMH TIPE/ICTABHUKAMH.

CropoHm, ski  mianWcatd  UeH

#BHHI JIOTOBIp IIOPIYHO, HE Mi3Himme 1-
JTOTO 3BITYIOTH PO HOTO BUKOHAHHSI.

> TN AT CAJIN:

Sizger
NN S
S

TPY0BOI'O KOJIEKTHBY:

TPYI0BOTO KOJIEKTHBY
AK-XVASAKN”

' JLI. XapueHko
2020 poxky.

r

11. FINAL PROVISIONS

11.1. Effective period hereof is from January,
the 1%, 2021 and shall end on December 31st,

2025.

11.2. Alterations and ~ amendments hereto
during its effective period may be introduced
only by mutual consent of the Parties.

11.3. Control over vfulﬁllment hereof shall be
exercised immediately by the Parties or
representatives authorized by them.

11.4. Parties who signed this collective

employment agreement annually, on or before
1 February shall report on its fulfillment.

THE AGREEMENT IS SIGNED BY:

For Employees:

Chairman of the Employees Council

MAYAK-KHUDY, LLC
L.I. Kharchenko
T V2 2020




TOB «MASIK-XY JIAKW»

: w"“/ JL.I. Xap4eHko

: I'osi0Ba pan4 T;'HOBOFO KOJIEKTHBY
TOB «MASIK-XY ISIKW»

JonaTtok 1
110 KOJIEKTHBHOI'O JI0r0BOPY
TOB «MASIK-XY ISIK»
na 2021-2025 poku

IMepeaik

npodeciii Ta po3wmip gomiat 3a podory B MIKIVIHBHX YMOBAaX

DO3BAPHUK 4%
eKCcKaBaTopa 4%
CT-MAIINHICT ¢/T BAPOOHHIITBA 4%
10%

YaTEHUK CITY)KOOBUX MPUMILICHD
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TOB «MA}IK XY IAKW»

M JLI. Xapuenko

T'osioBa p%ﬂ?pynonoro KOJIEKTHBY

TOB «MASAK-XYISAKN»

JlonaTok 2
10 KOJIEKTHBHOTO 10r0OBOPY
TOB «MASK-XY ISIKN»

Ha 2021-2025 pokn

Po3mip 101aTKOBHX BiAMYCTOK 32 po00Ty B IKIVIMBHX Ta BAXKKHX yMOBAX

{ Ne Hassa npodecit OnuHung KinbkicTb
n/n BHMIpIOBAHHSI
1. TpakTOpUCT-MAIIKHICT ¢/T BUPOOHUIITBA JICHDb 4
2. MarmuHiCT €eKcKaBaropa JICHD 4
21



TOB «MAHK-XY)IHKI/I»

W‘/ JL.I. XapueHKo

TosioBa p/szT(pyuonoro KOJIEKTHBY

TOB «MASIK-XY ISIKH»

Jonatok 3
10 KOJIEKTHBHOTO 10T 0BOPY
TOB «MASK-XY ISIKW»

Ha 2021-2025 pokn

Iepenix npogpeciii i nocad Ha 6udauy 6e3KOUIMOEHO20 CHEUXApHy6aHHA 6 OHI (hakmuunoi
3QUHAMOCMI 3 WIKIOJIUGUMU PEHOBUHAMU

Ne Hassa npodecii Hassa npoxykry | KinekicTs
n/m ()

l. EJleKTpo3BapHHK MOJIOKO 0,5

2 TpakTopuCTH, BOAII, arpoXiMiK, arpoOHOM 3 MOJIOKO 0,5

HACIHHMIITBA, TOJIOBHHUH arpoHoM, po0odi Ha BHECEHH]
IECTHIM/IIB Ta arpoXiMikaTiB Ta mpu poboTi 3
NPOTPYEHUM HACIHHIM

*[Ipw po6OTi 3 MECTULIMAAMH Ta arpoXiMikaTamMu BAa4a CIeHXapdyBaHHs MPALIOI0UUM BHAETECH i3
gopmu 0,5 J1 B IEHb Ha OIHOTO TPALIIOIOYOTo 38 HaKTHIHO BiAMPAIbOBAH] B WIKIITHBAX yMOBAX JIHI.

22



Z4 JLI.I. Xap4eHko

/

ToJioBa paau gpynonoro KOJIEKTHBY

TOB «<MASAK-XY IAKH»

Jlonarok 4
10 KOJIEKTHBHOTO JI0TOBOPY
TOB «MASIK-XY ISAKHN»

Ha 2021-2025 poku

INEPEJIIK
Ge3K0mTOBHOI BUAA4i ClIENOAATY, B3y TTsl, 3ac00iB iHIAMBiTya bHOrO

3aXHUCTY Ta HOPMH ix BHUKOPUCTAHHSHA

[Tocana, mpodecis HailimeHnyBaHHS BUPOOY Tepmin
BUKOPUCTAHHS
(micsiB)
ArpoHomMHu Crnenonsar 12
KypTtka nemice3oHHa 36
[ooBHwMi yOip (KemKa) 12
CrienB3yTTS JIITHE 24
CrienB3yTTsl 3MMOBE 24
OyTtbdonka 12
Xwuner cBiTI0BINOMBHUMI 12
Kodra dicoBa 24
Kuner 24
TpakTopuct ¢/r BApOOHUIITBA, Cneuonsr 12
CIIrocap Mo PeMOHTY C/T MAlIWH Ta Kyprka 3umoBa 24
ycTaTKyBaHHs, Opuraamp, 3aBrap, PykaBuili koMOiHOBaHI Jlo 3HOCY
MEXaHIK, 3aB.peMMaNCTEPHEIO, [Tnam [IBX Yeprosuii
["onoHu# yOip (manka) 24
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iHXKeHep-0y MiBeJIbHUK, POOITHUKH [onoBHMIA yOip (Kemka) 12
OyniBenpHOI Opuranm, cimocap, Tokap, | OKynsipu 3axXHCHI Jlo 3HOCY
BOJII. CrieuB3yTTs JIiTHE 24
CrieuB3yTTS 3MMOBE 24
OyTtbonku
3 TpakTopucT-mMammHicT ¢/T Yo6oTH rymoBi 24
BHPOOHUIITBA, TPAKTOPHUCTH Ta BOMIT 3axHCHUI KOCTIOM BiJl 6
3a/lisiHI Ha BHECEHHI MIHEpaJIbHUX XimivHoi mif (3rizHo 3 DIN
no0puB Ta 00poOIIi MOCiBIB EN 145).
OTpyTOXiMiKaTaMu PykaBwiii ryMOBi HITPHJIOBI JI0 3HOCY
Pecnipatop 3M (abo anaiior) JI0 3HOCY
3 GiTBTPYBATBHOIO KOPOOKOIO
31 ctynenem 3axucty ABEK1
(ACTY EN 14387:2017)
Pecmipatop 3i ctyneHem 110 3MIHHO
3axucty He meHie FFP 3
OxyJisipu 3aXMCHI 3aKPUTOTO 110 3HOCY
THITY
4 3aBiy104i CKJIaJIOM Crienozsr 12
®dyTthoka 12
KypTtka 3umoBa 24
CreuB3yTTsl JTHE 24
CrienB3yTTsl 3MMOBE 24
PykaBuii komOiHOBaHi 10 3HOCY
Kenka 12
[ITanka 3umMoBa 12
Pecmiipatop 3i cTynenem
3axucty He MeHIe FFP 1
5 KomipHuK. Crientozsir 12
OyTtbonka 12
Kyprka 3umoBa 24
CrieuB3yTrs JIiTHE 24
CrnieuB3yTTs 3MMOBE 24
PykaBuiii komOiHOBaHI JI0 3HOCY
Kenka 12
[Ilanka 3umoBa 12
Pecniiparop 3i cTyneHem
: 3axucty He MeHie FFP 1
6 CaniBHUK, MiACOOHUH pOOITHHK, Crnienojisr ( xauar) 12
pobiTHHK 3 61aroycTporo Kyprka 3umoBa 24
JXunertka cBiTI0BiIOMBHA 24
! CrieuB3yTTs JIITHE 12
| CrienB3yTTs 3MMOBE 12
[onosuwmit yOip ( kemnka) 12
| DyT60KH 12
l 7 EnexkTpora3o3BaproBaibHUK Creuonsr 12
1 ®yTtoosika 12
: Kyprka 3umoBa 24
CrieuB3yTTsl JIiTHE 12
Crieus3yTTs 3MMOBE 24
J1o 3HOCY

24




CneuB3yTTs U

€JICKTPOTa303BapHUKa 12
n Kenka 24
: [Ilanka 3uMoBa J1o 3HOCY
Pykasuiii koMOiHOBaHi Jlo 3HOCY
Kparn Jlo 3HOCY
OKyJIpH 3aXHCHI 12
KocTioM 3 BOTHE3aXHCHHM
MPOHUKHEHHsAM a0
Ope3eHTOBHH Jo 3H0CY
[1{MTOK 3aXUCHUH
8 ['0NI0BHHUH €HEPTeTHK, EHEPIE€THK, Crierozisir X/6 12
TEXHIK-EJIEKTPHK, EJTEKTPOMOHTEPH 3 [lepuarku IieNeKTPHYHI Yeprosi
PEMOHTY 1 00CIIyroByBaHHS [Tepuatku x/6 3 [IBX
€JIEKTPOYCTaHOBOK Kparkoro
BoTtu mienexTpuuHi 3
[Tosic MOHTEPCHKHH Yeprosi
3amo0KHAN

| Kyprka 3umoBa 24

| [onoBHHi yOip (Kerka) 12

. ["onoBHuit yOip (manka) 24

] OKyJIipH 3aXHCHI Jlo 3HOCY

CrienB3yTTS JIITHE 24
CrieuB3yTTs 3MMOBE 24

\

9 Arpoximik, poGiTHUKH 3alisiHi Ha Yo60TH ryMOBI 24
poboTax 3 MeCTHIHIaMH Ta 3aXHUCHUN KOCTIOM BiJl 6
arpoximMikaTamu ximiuroi it (3rigHo 3 DIN

EN 145).
PykaBuili ryMoBi HiTpUIIOBi JI0 3HOCY

I Pecmnipatop 3M (abo anasor) JI0 3HOCY

3 (bisBTPYBATBHOIO KOPOOKOIO

‘ 3i crynenem 3axucty ABEK]

[ (ICTY EN 14387:2017)

' Pecmipatop 3i CTyleHEM 1110 3MiHHO

' zaxucty He MeHme FFP 3

I OKyJIsipy 3aXMCHI 3aKPUTOTO JI0 3HOCY

7 THITY

I 10 | OXOpOHHHK Crnenioasir 12

] [Tnam [IBX 12

' KypTka 3umoBa 36

CrienB3yTTs JIITHE 24

CrienB3yTTSs 3MMOBE 36

[onosuuit yoip ( Kernka) 12

[onosHuit yo6ip ( mmanka) 36

11 | INpamiBHUKH MOXKEKHO-CTOPOIKOBOI Cnenonsr 24
OXOPOHH. [Tnam [IBX 12
Kyprtka 3umoBa 36

CrieuB3yTTS JIITHE 24

CrienB3yTTsl 3MMOBE 36

[onosHwmit yOip ( Kerka) 12
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TonoBHuit yOip ( 11anka) 36
12 | [TpubupanbHuK CITy)60BUX TIpuMilieHs | XanaT TeMHHH 6
YepeBuku 12
[onoBHwuit yoip 6
Kyprka 3umoBa 24
Xwunerka cBiTIOBIIONBHA 24
®dapTyX nmporym. o 3HOCY
13 | PobGiTHMK HA HU3BKOKBAI(hiKOBAHUX Crnenonsir 12
po6oTax y CLIBCBKOMY TOCTIONAPCTBI [onosHwuit yoop ( kernka) 12
KypTtka 3umoBa 36
Pykasuiii koMGiHOBaHI Jlo 3HOCY
CrieB3yTTS JIITHE 24
CrienuB3yTTsl 3MMOBE 36
[onoBuuit yo6ip ( 1manka) 12
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;3ATBEP}I)KEHO»
‘ O:H. Jjermxﬁ
['enepasieuuii AupexTop

OB «MASIK-XYJISIKH»

JL.I. Xapuenko

Y ,
I"ostoBa paau Tpyaosoro KOJIEKTHBY

TOB «MASIK-XY ISIKW»

Homartok 5

A0 KOJTIEKTHBHOI0 A0OTOBOpPY

TOB «MASIK-XYISIKW»

Ha 2021-2025 pokn

BN TOJATKOBUX BIAITYCTOK

. <
KinbkicTs
KaJIeCHIapHHUX
Bun nonartkoBoi sianycrkn Ilocana AHIB
Ilopiuna nonatkosa simycrka 3a Boxiit nierkoBmx aBroTpancnopthux 3acobis l
HEHOPMOBAHUH poGouHii neHb
Ilopiuna nonatkosa Biamycrka 3a poboty Byxranrep 4
3 EPCOHAIBHUM KOMIT'FOTEPOM
Llopiuna nonarkosa Binmycrka 3a pobory Cexperap kepisHuKka 3
3 EPCOHAILHUM KOMIT'IOTEPOM
Illopiuna nonarkosa Biarmycrka 3a poGory | SACTYTHHK IMPEKTOPa 3 OXOPOHH Mpali i 3
3 MePCOHANLHMM KOMI'IOTepOM HABKOJIMLIHBOTO CepeoBUILA
Il{opiyna nonarkosa Bixmycrka 3a Texnik 3 eKC””(yaTau” a peMOHT})’ 3
2 o /CTATKYBaHHS (MOJUMBHUX CHCTEM
HEHOPMOBAHWH poOOYHii 1eHB Y Y
Illopiuna nonarkosa sinmycrka 3a podory 3actyntmk rososHoro Oyxranrepa 4
3 MEPCOHAILHUM KOMIT'IOTEpOM
; . ATpPOHOM
Illopiuna nonarkosa Biamycrka 3a 5
HEHOPMOBAaHHUH poOOYMIi feHb
Llopiuna noxarkosa Binmycrka 3a poboty byxranrep nposiannii 4

3 NIEPCOHAJIbHUM KOMH'I‘OTGPOM

27



[{opiuHa 1oxaTkoBa BiAMycTKa 3a
HEHOPMOBaHHWI poOOUHii 1eHb

KomipHuk

[{opivyHa noxaTKOBA BIAMYCTKA 3a
HEHOPMOBaHHUK poOOUHii NeHb

3aBigyBay MaicTepHl peMOHTHO-MeXaHIYHOT

[{opiuHa gopaTKOBa BiAgMycTKa 3a poboTy
3 NepPCOHAJIbHUM KOMIT'IOTEPOM

Hauanbuuk Binainy kaapis

[llopiuHa noaaTKOBa BiAITYCTKaA 3a poOOTY
3 NePCOHAJIBHUM KOMI'IOTEPOM

byxranrep crapluii

[1{opiuHa nomaTKoBa BiAMycTKa 3a podoTy
3 MepcOHaIbHUM KOMITHOTepOM

["onoBHuit Oyxranrep

IllopiuHa gopaTkoBa BiamycTka 3a poboTy
3 IepCOHAJIbHUM KOMIT'FOTEPOM

Menemkep 3 nepcoHany

[{opiuHa qOAaTKOBA BiAITyCTKA 3a
HEHOpPMOBaHUH poOOYMi 1€Hb

BukoHaBuuit nupexTop

[1lopiuHa noxaTkoBa BiAMycTka 3a podoTy
3 MepCOHAIbHUM KOMIT'IOTepOM

3acTynHUK HadalbHUKA BIALITY
3€MJIEBIOPALKY BAHHSA

[lopiuHa nopaTkoBa BiamycTKa 3a podoTy
3 MePCOHAIbHUM KOMIT'IOTEPOM

HauanbHuk Biaaimy 3eMaeBNOPSaKYBaHHsA
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[Ipowmro, 25
NPOHYMEPORAHO Ha Pt el apk. Ta
ckpimero nevarkoro TOB AA7\_>\N-X<NHW:AS:
['enepajibHUit AMPEKTOP / : ,“\ ¥
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O.11. Jlerkuit




